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ARTICLE I -  PREAMBLE
The BOARD OF EDUCATION of the Marathon Central School District (hereinafter 
called the "Board") and the MARATHON EDUCATIONAL SUPPORT 
ASSOCIATION (hereinafter called the "Association") firmly believe that the 
primary function of the Board and its support staff is to assure each boy and girl 
attending the Marathon Central School District the highest level of educational 
opportunities obtainable. The Board and the Association believe the objectives of 
the educational program are realized to the highest degree through mutual 
understanding/ cooperation/ and effective communication between the Board and its 
service employees.
BOTH PARTIES recognize that the best interest of education in the Marathon 
Central School District will be served by establishing procedures to provide an 
orderly method for the Board and the Association to negotiate matters of mutual 
concern and to seek a mutually satisfactory Agreement on these matters. To this 
end, free and open exchange of views is desirable and necessary/ with both parties 
participating in deliberations through their representatives. Therefore, the Board 
and the Association hereby adopt the following Agreement:
ARTICLE II -  RECOGNITION
Section 1 -  Recognition of Association
The Marathon Board of Education pursuant to Section 208 of the New York State 
Public Employees' Fair Employment Act (Taylor Law) by virtue of satisfactory 
evidence submitted by the Marathon Educational Support Association that it 
represents a majority of the Aides including but not limited to Special Education 
Aide-Elementary, Special Education Aide-High School/Elementary, Tech Aide (12 
month), SH/Library Aide-High School, Special Education Aide-BOCES, SH/Aide- 
High School, SH/CSE Aide, Elementary Office Aide, Special Education Aide-High 
School.
Section 2 -  Modification of Recognition
Either party may act to modify this Recognition in accordance with the law.
ARTICLE III -  GRIEVANCE PROCEDURE
Any employee or group of employees shall have the right to express a complaint 
and receive an honest hearing, without jeopardy to his/her position. Any employee 
may initiate grievance procedures if he/she feels his/her rights have been violated 
by the misapplication or misinterpretation of this Agreement. The grievance must
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be initiated within forty (40) working days from the date the grievant knew of the 
alleged grievance.
The Association shall have the exclusive right to process all grievances by or on 
behalf of all employees within the bargaining unit above Level 3. This shall apply to 
members and non-members of the Association.
All grievances, at any level, must be in writing and must identify the specific Article 
and Section of this Agreement which the employee feels had been misapplied or 
misinterpreted. Time limits at any level may, by mutual agreement, be extended.
Level 1 -
The employee must first discuss his/her grievance with his/her immediate 
supervisor. At the employee's option, a representative of the Association may be 
present at such a discussion. The discussion must specify the Article and Section of 
this Agreement, which the employee feels has been misapplied or misinterpreted.
Level 2 -
If the matter is not adequately resolved within ten (10) workdays, the employee may 
present his/her case to an Association representative who may, after informing the 
appropriate supervisor, present the grievance to the Superintendent of Schools or 
his/her assistant within ten (10) workdays. The Superintendent or his/her designee 
shall schedule a hearing within ten (10) workdays. Following the hearing, the 
Superintendent or his/her designee shall render a decision in writing and shall so 
notify the employee, supervisor, and Association by regular United States Mail 
within five (5) workdays.
Level 3 -
If the matter has not been resolved following the first two (2) steps, the Association 
may request a hearing on behalf of the employee before the Board of Education. 
Such a request will be made in writing within ten (10) workdays after the 
Superintendent's decision has been sent to the supervisor and employee. A hearing 
date shall be set by the President of the Board and the employee and the Association 
shall be notified of the time and place of the hearing. The employee shall have the 
right to be represented by legal counsel or a person of his/her choice.
The Board shall hear the employee or his/her representative and receive any 
evidence presented.
The Board shall render a decision and inform the employee and the Association of 
this, in writing, within ten (10) workdays after the hearing.
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Level 4 -
If the Association is not satisfied with the decision at Level 3, and if the Association 
determines that the grievance is meritorious/ the Association may submit the matter 
to an impartial Arbitrator to be mutually agreed upon by the Association and the 
District. The Association shall notify the Superintendent within ten (10) workdays 
that Arbitration is requested.
A request for a list of ten (10) Arbitrators will be made to the American Arbitration 
Association by either party. The parties will then be bound by the rules and 
procedures of the American Arbitration Association in the selection of an arbitrator.
The Arbitrator shall review the proceedings and decisions made to date in relation 
to the case. The Arbitrator shall hear the parties and receive any evidence 
presented. A final decision regarding the dispute will be rendered by the Arbitrator 
in accordance to the rules and procedures of the American Arbitration Association. 
The Arbitrator's ruling will be strongly considered by the Board of Education but 
will in no way be binding on the Board of Education as it makes a final decision on 
the resolution of the dispute. The costs of the Arbitrator shall be shared equally by 
the Association and the employer.
ARTICLE IV -  HOURS OF WORK
Section 1 -  Hours of Work
1.1 The Board of Education and the Marathon Educational Support Association agree 
that the normal schedule of hours per day and days per year will vary for Aides and 
depend on the job duties the Aide performs.
1.2 The normal workday for an individual in this classification will depend upon the 
Aide's job title and the length of time the District Administration employs the Aide.
A. Special Education Aide-Elementary/ Special Education Aide-High 
School/Elementary/ SH/Library Aide-High School/ Special Education Aide- 
BOCES/ SH Aide-High School/ Special Education Aide-High School/ 
Elementary Office Aide (10 months) -  Aides working in the aforementioned 
job titles will work seven (7) hours (with a one-half [V2] hour unpaid meal 
break) per day and follow the School District's Student Academic Calendar.
B. SH/CSE Aide (11 months) -  Aides working in the aforementioned job titles 
will work seven (7) hours (with a one-half [V2] hour unpaid meal break) per 
day and work a 12 month schedule.
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C. Tech Aide (12 months) -  Aides working in the aforementioned job title will 
work seven and one-half (7 Vi) hours (with a one-half [V2] hour unpaid meal 
break) per day and work a 12 month schedule.
Section 2 -  Overtime
Members of the bargaining unit shall receive time and one-half (1 Vi) for time 
worked in excess of eight (8) hours per day or forty (40) hours per week. All 
approved leave shall be included in the total weekly hours for the purposes of 
computing overtime remuneration. (Exception: Aides who volunteer to chaperone 
the Senior and other Class Trips will be compensated at their normal daily wage rate 
and will not be paid time and one-half (1 Vi) for time worked in excess of eight (8) 
hours per day or forty (40) hours per week while performing these duties.) Extra 
volunteer work assignments such as chaperoning, coaching and other separately 
compensated duties will be compensated at their normal stipend rate.
Section 3 -  Emergency Closing
Aides will not be expected to report on emergency closing days (i.e. snow days, 
utility outages and other emergencies). An Aide or Aides requested to report on 
these days will be granted additional compensation (beyond their normally 
scheduled daily pay rate) at their normal pay rate for the hours worked.
Section 4 -  Extra Assignments
The District Administration will maintain a list of Aides who are willing to work 
extra assignments above and beyond their normal hours of work. Aides desiring to 
work extra assignments will be required to notify the District Administration of 
their wish to be placed on the extra assignment list. Extra assignments will be 
granted on a rotating basis to those Aides who are qualified to perform the extra 
assignment. Aides who turn down an extra assignment will be rotated to the 
bottom of the extra assignment list.
Section 5 -  Staff Meetings, Orientation Days, Conference Days and Training
Teacher Aides will be required to attend the Teacher Orientation Day at the 
beginning of the school year. Teacher Aides may also be required to attend one (1) 
additional Superintendent's Conference Day during the school year. The District 
will attempt to provide professional development programs that are appropriate to 
the needs of the group and notify the Aides of their required attendance at least one 
(1) month in advance of the meeting.
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Teacher Aides may be required to attend building faculty meetings. The Building 
Principal will make this determination and notify Aides no later than the Friday 
before the meeting whether they are excused or required to attend. Attendance at 
District wide Faculty Meetings is not required unless the Superintendent specifically 
requests Aides be in attendance at least one (1) week in advance.
Aides not scheduled to work during summer break will be paid their normal hourly 
rate when attending summer training provided by the District.
Section 6 -  Breaks
Aides working directly with students will receive two (2) fifteen (15) minute breaks. 
One break will be taken in the morning and one in the afternoon.
ARTICLE V -  INSURANCE
Section 1 -  Health Insurance
1.1 The District agrees to provide a schedule of health insurance benefits at least 
equivalent to the New York State Employees Health Insurance plans.
1.2 Effective September 1, 2006/ participating Aides shall pay fifteen percent (15%) of 
the aggregate premium for individual coverage should an individual plan be 
selected or fifteen percent (15%) of the aggregate premium for family coverage 
should a family plan be selected. In as much as possible/ the employee contribution 
will be deducted from paychecks in equal installments. In addition/ beginning on 
July 1/ 2012/ the District shall provide a three (3) tier prescription drug plan. The co­
pay for drug purchases will be as follows:
Tier #1.......................................................... ten dollars ($10)
Tier #2...................................................twenty dollars ($20)
Tier # 3.............................................thirty-five dollars ($35)
Section 2 -  Dental Insurance
The District agrees to provide a dental program whose schedule of benefits is at least 
equivalent to the Blue Shield Dental Health Basic Schedule A and Supplemental 
Basic Schedule A. Participating Aides shall pay one dollar ($1) per month for 
individual coverage and ten dollars ($10) per month for family coverage.
Section 3 -  Flexible Spending Account
The District will allow Aides to participate in a flexible spending account to the 
maximum extent permissible by law.
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Section 4 -  Insurance for Retiree
Aides hired on or before August 24, 2007 who retire from the District with ten (10) 
or more years of service will be provided the opportunity to continue participating 
in the District's insurance plan (excluding dental insurance). The insurance 
coverage offered will be either individual or family coverage as selected by the Aide. 
The cost of participation will be the same percentage of the policy premium that the 
Aide was paying at the time of retirement. Notification of insurance premium cost 
changes will be forwarded to participants each summer.
Aides hired after August 24, 2007 who retire from the District with fifteen (15) or 
more years of service with the Marathon Central School District will be provided the 
opportunity to continue participating in the District's insurance plan (excluding 
dental insurance). The insurance coverage offered will be individual coverage only. 
The cost of participation will be the same percentage of the policy premium that the 
Aide was paying at the time of retirement. Notification of insurance premium cost 
changes will be forwarded to participants each summer.
Aides hired after August 24, 2007 who retire from the District with twenty (20) or 
more years of service with the Marathon Central School District will be provided the 
opportunity to continue participating in the District's insurance plan (excluding 
dental insurance). The insurance coverage offered will be either individual or 
family coverage as selected by the Aide. The cost of participation will be the same 
percentage of the policy premium that the Aide was paying at the time of 
retirement. Notification of insurance premium cost changes will be forwarded to 
participants each summer.
4.1 Retirement
Retirement will be defined pursuant to the rules and regulations of the New York 
State Employees' Retirement System (NYSERS).
4.2 Survivor Coverage
Survivors of a deceased Aide, whether actively employed or retired, will continue to 
be covered for a period of three (3) months following the month of death, at the 
deceased Aide's cost of coverage. Should the survivor wish to continue coverage 
under the District's plan, they may do so after the first three (3) month period 
agreeing to pay the full cost of coverage (the District will not be contributing).
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Section 5 -  Health Insurance Opt-Out Option
Each eligible Aide within the District will be provided the option of not participating 
in the health program. In order to exercise this option the Aide must:
A. Notify the District Administration by July 1 immediately preceding the 
contract year during which this option will be elected.
B. Provide the District Administration with proof of alternate coverage prior to 
exercising the option.
C. Submit a voucher at the end of the twelve (12) months period to claim such 
payment.
The right of re-entry shall be governed by the rules of the carrier, but Aides who 
choose to re-enter must remain in the insurance program until September 1 of each 
year.
The payment to an employee exercising this option will be one thousand five 
hundred dollars ($1,500).
ARTICLE VI -  SENIORITY
Section 1 -  Computation of Seniority
Seniority shall be determined on the basis of current continuous employment 
excluding unpaid leave of absence time. Persons with the same number of months 
of employment shall be assigned seniority rank according to their effective working 
date and in case of a tie appointment by the Board of Education, as listed in the 
Personnel Report. In the event of layoffs or reduction in staff, the Aide with the least 
District wide seniority shall be laid off first. Recalls will be made on a seniority 
basis.
Section 2 -  Seniority Rankings
The School District shall furnish to the Association a list of Aides with their seniority 
rankings by September 30 of each school year.
Section 3 -  Bump Rights
Aides shall have the right, in case of layoff, to bump an Aide with less seniority so 
long as they have the ability to perform the work required by that position.
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Section 4 -  Lay Off List
Laid off Aides shall remain on a recall list for a period of at least two (2) years. They 
shall be offered employment to any position for which they are qualified so long as 
the position is not guaranteed to any other employee by Civil Service Law.
ARTICLE VII -  VACANCIES
Section 1 -  Notices of Applications for Vacancies
Notification of new positions and/or vacancies shall be posted no less than seven (7) 
calendar days prior to the application deadline. Notices will be posted on employee 
bulletin boards and in the Main Offices in both school buildings as they occur and a 
copy of such notification shall be sent to the President of the Marathon Educational 
Support Association. Those Aides who desire to apply for such vacancy shall 
submit written notice of their interest in the specific position to the Superintendent 
within the time limit specified in the notice.
Section 2 -  Requests for Transfer
2.1 Aides requesting an internal transfer shall file a written statement with the Building 
Principal/ with a copy sent to the Superintendent of Schools. The request for transfer 
will be specific in nature as to the position desired. Only those Aides who have the 
ability to perform the work required by the position will be considered for transfer.
2.2 Aides will be granted a conference with their immediate supervisor for the purpose 
of discussing the position requirements and for presenting his/her candidacy. After 
meeting with their immediate supervisor/ the Aide will be given two (2) business 
days in which to indicate/ in writing his/her interest. The final decision of filling the 
vacancy will rest with the Superintendent of Schools and will be made in light of the 
Aide's seniority and their skill and ability to perform the work required by the 
position.
Section 3 -  Involuntary Transfers
3.1 It is recognized that some involuntary transfers of Aides from one building to 
another or reassignment may be unavoidable. Notice of any such involuntary 
transfer shall be given to Aides as soon as practical and under normal 
circumstances/ not later than June 15.
3.2 An involuntary transfer or reassignment will be made only after a meeting between 
the Aide involved/ their immediate supervisor and a representative of the 
Association (if requested by the Aide)/ at which time the Aide will be informed of 
the reasons thereof.
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A. The best interests of the students
B. The needs of the School District
C. Prior service record
D. The interests of the individual
The final decision regarding all transfers will remain with the Superintendent of 
Schools and will be made in light of the Aide's skill and ability to perform the work 
required by the position. Should two (2) candidates have equal skill and ability to 
perform the work required by the position/ the assignment will be given to the least 
senior employee.
3.3 In making transfer/ the Administration will consider:
ARTICLE VIII -  RESIGNATION
Resignation shall be in writing. Employees shall make every reasonable effort to 
provide the Superintendent with a two (2) week notice prior to terminating their 
employment. Resigning Aides will be paid for all earned and unused vacation days.
ARTICLE IX -  GENERAL CONDITIONS
Section 1 -  Discipline
1.1 Supervision of corridors is a necessary part of school operation and will be described 
in full in the annual Handbook for Staff.
1.2 In the event that the presence of any pupil(s) becomes unduly disruptive to the 
conduct of instruction or threatening the welfare and/or safety of the unit member 
and/or pupils7 in the classroom or on school property/ the Teacher Aide is hereby 
authorized to seek immediate assistance to have such pupil(s) removed from the 
class or place of misconduct/ until such time as the objectionable behavior has been 
eliminated in a manner which best serves the interest of the Marathon Central 
School District and the child, Aides and other staff shall physically intervene only 
when a child's behavior jeopardizes the safety of himself/herself or others.
1.3 Aides encountering emotionally disturbed pupil(s) presenting severe disciplinary 
problems impeding educational progress of the student or of the class shall be given 
early support in the form of psychological and social casework assistance.
1.4 Any complaint against an Aide shall be promptly referred to the individual 
involved by their immediate supervisor. A conference may be arranged between the 
complainant and the Aide/ if/ in the judgment of the supervisor/ such conference
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would be constructive and/or necessary. If the matter is unresolved then the 
individual shall be advised in writing of his/her right to be represented by the 
Association in connection with this matter and all subsequent meetings will be 
mutually agreed upon with all parties involved.
Section 2 -  Dues Deduction
The Board agrees that continuous Association dues deduction for members of the 
Marathon Educational Support Association be afforded the Aide staff.
Section 3 -  Pay Cycles
At the beginning of each school year ten (10) month Aides may elect to be paid in 
twenty-one (21) or twenty-five (25) pay cycles. If twenty-five (25) pay cycles are 
elected^ there will be twenty-one (21) paychecks at one-twenty-fifth (1/25) of the 
annual rate and one (1) paycheck at four-twenty-fifths (4/25) of the annual rate. 
Accordingly/ the District will deduct taxes from the final check at approximately the 
same rate as that deducted from the twenty-one (21) biweekly paychecks.
Section 4 -  Teacher Aides Used as Substitute Teachers
Teacher Aides used as substitute teachers shall be compensated at the rate of thirty- 
five dollars ($35) per day in addition to their normal daily rate of pay.
Section 5 -  Toileting Duties & Assisting in the Care of Physically 111 Children
5.1 The Marathon Central School District and the Association recognize that Aides 
working for the District may encounter circumstances which require them to assist 
students in toileting. They also recognize that Aides will be occasionally required to 
assist in the care of physically ill children until professional medical assistance is 
secured or until the students are placed in the care of their parents or legal 
guardians.
5.2 Teacher Aides working in conjunction with the Special Education Department may 
be provided hand held walkie-talkies to assist them in the performance of their 
duties. Requests for walkie-talkies will be made to the Chairperson of Special 
Education.
5.3 Teacher Aides required to perform toileting duties/ which require physical contact 
with a student will perform these duties in pre-selected areas within the school to 
protect the individual privacy of the student and will be done in the presence of a 
witness if one is available. The District will be responsible for providing all of the 
appropriate medical supplies to perform these duties in a professional manner. (In 
emergency situations a Teacher Aide may be required to perform toileting duties.
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which require physical contact with a student away from the pre-selected areas. 
Should this situation occur the Teacher Aide may request assistance to perform 
these duties.)
5.4 Teacher Aides working with physically ill children or children going through their 
menstrual period will transfer these students to the care of professionally trained 
staff for the appropriate care.
5.5 Teacher Aides required to perform toileting duties or who are expected to assist in 
the care of physically ill children will be tested annually for hepatitis at the expense 
of the Marathon Central School District. The District will also be responsible for 
providing at no cost to the Aide all medically necessary hepatitis vaccinations.
5.6 Teacher Aides required to perform toileting duties as a normal part of their job will 
receive a stipend of one dollar ($1.00) an hour above and beyond their normal wage 
rate.
ARTICLE X -  VACATIONS
Section 1 -  Earning of Vacation
All full-time twelve (12) month Aides will receive the following vacation time with 
pay when they have attained the length of service indicated in the table below. 
Should a full-time Aide work less than a full twelve (12) month period prior to the 
new fiscal year, i.e., July, the individual shall be afforded vacation time based upon a 
pro-ration of months worked in the prior fiscal year. The pro-ration will be based 
upon ten-twelfths (10/12) of a vacation day for each month worked.
Vacation Benefits -
Number of Years Employed________ 12 Month Employees Total Days Per Year
0 -  7 ............................................................................................................................................................................................................................................10.0
8 - 1 1 ................................................................................... 15.0
1 2 - 1 3 ................................................................................. 16.0
1 4 - 1 5 ................................................................................. 17.0
1 6 - 1 7 ................................................................................. 18,0
18 -  19................................................................................. 19.0
20 -  24................................................................................. 20.0
25 + ......................................................................................25.0
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Twelve (12) month Aides will attempt to take vacation at times when children are 
not in attendance and at a time of the year, which is not detrimental to the 
Department in which an employee works. Any exception to this practice will be at 
the Superintendent's discretion.
Section 3 -  Termination
At the termination of employment, any earned vacation time shall be paid to the 
Aide,
Section 4 -  Carryover
The maximum vacation accrual carryover shall be ten (10) days.
Section 5 -  Special Circumstances
Should an Aide be unable to use vacation time because of local circumstances, i.e., 
work load, illness or at the request of the Superintendent, they will be afforded until 
the opening of school in September to reduce the accumulated vacation time to ten 
(10) days.
Section 2 -  Taking of Vacation
ARTICLE XI -  HOLIDAYS
Section 1 -  Full-Time Aides
All full-time eleven (11) and twelve (12) month Aides will receive the following 
holidays with pay each year:
Fourth of July 
Columbus Day 
Veterans' Day 
Thanksgiving Break*
Christmas Break*
* The length of the Thanksgiving and 
the Board of Education.
New Years Day 
Martin Luther King's Day 
Presidents' Day 
Good Friday 
Memorial Day
Christmas breaks will be determined by
Section 2 -
All other Aides will receive paid holidays pursuant to the School District's 
Academic Calendar.
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ARTICLE XII -  MAINTENANCE OF STANDARDS
The terms and conditions of employment not otherwise covered by this Agreement 
and enjoyed by all members of the bargaining unit and in effect as of June 30/ 2006/ 
shall be maintained by the District.
ARTICLE XIII -  LEAVE ALLOWANCE
Section 1 -  Person Sick Leave
1.1 Each Aide will receive an accounting of his/her accumulated sick/personal days as 
of September 30 of each year.
1.2 Except as hereinafter noted/ all regularly employed Aides shall be entitled to 
approved sick leave. Sick leave is to accrue at the rate of ten (10) days per year for 
ten (10) month Aides/ eleven (11) days per year for eleven (11) month Aides and 
twelve (12) days per year for twelve (12) month Aides. Sick leave absences will not 
result in a loss of salary. Unused sick days will be allowed to accumulate from year 
to year without limit.
Per diem rate of pay at the rate of one-two hundredths (1/ 200) of annual salary for 
ten (10) month Aides/ one-two hundred twentieth (1/220) of annual salary for 
eleven (11) month Aides/ or one-two hundred fortieth (1/240) of annual salary for 
twelve (12) month Aides will be deducted for absences not approved.
1.3 Sick Leave Bank
A. There will be a Sick Bank Committee consisting of two (2) Association 
members voted upon by the Association; one (1) member appointed by the 
Superintendent.
B. Each Aide will donate one-half (V2) day of their sick leave to the Bank each 
year. An accounting of sick days remaining in the Bank will be made each 
August 31. However/ should the Sick Bank contain two hundred fifty (250) 
days or more on this date, no Aide will be assessed an additional one-half (¥2) 
day until the Bank drops below two hundred forty (240) days.
C. Aides may donate up to one (1) additional day per year to the Sick Bank.
D. Any Aide may apply for additional sick leave from the Sick Bank after 
his/her accumulated sick leave has been exhausted and he/she has suffered a 
prolonged serious illness/ injury/ accident or operation. Five (5) consecutive
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workdays must pass without benefits before an application may be 
considered. If leave is granted by the Sick Bank Committee, benefits will be 
retroactive to the first day of need.
E. The Sick Bank Committee will have the right to check all medical verification 
of an applicant before granting sick time. Applicants for sick leave from the 
Bank may be granted up to fifteen (15) days by the Committee. Any further 
need of additional days will require a new application and reconsideration by 
the Sick Bank Committee, Should the Sick Bank Committee approve the 
request for additional days; the applicant will not be required to re-qualify by 
waiting an additional five (5) consecutive workdays without benefits before 
the benefits are granted.
Section 2 -  Approved Absences -  Deductible From Cumulative Total 
Personal Illness -  Temporary
At any time during an illness surpassing three (3) workdays, and at the discretion of 
the Superintendent of Schools, an Aide may be required to submit a doctor's 
certificate explaining the nature of the illness. Following an absence of ten (10) or 
more consecutive workdays or following a doctor's order disabling the employee 
from work, a bargaining unit member is required to submit a doctor's certificate 
prior to returning to work, verifying that the Aide is able to return to full duty.
Section 3 -  Personal Leave
3.1 The Board provides an allowance of six (6) days per year, non-cumulative. These 
personal days may be used for family illness or death in the immediate family 
(brother, sister, father, mother, child, grandchild, grandparent, in-law, spouse, or 
person residing in the household), or legal matters, special ceremonies, education 
(personal, child), religious observation not covered in the school calendar, funerals 
or any other personal matter that cannot be performed apart from school hours. 
Requests for the use of these days must be directed to the Superintendent of Schools 
and his/her judgment is to prevail.
3.2 In the event that an Aide exhausts his/her six (6) personal days, the individual will 
have additionally available to him/her their accumulated sick leave for family 
illness with the prior approval and at the sole discretion of the Superintendent of 
Schools.
3.3 All unused personal days shall be added to sick leave.
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Section 4 -  Pregnancy Leaves
A leave of absence shall be granted to an Aide for the purpose of childbearing.
4 1  Aides who are pregnant may continue in active employment as late into their 
pregnancy as they desire provided they are physically capable of properly 
performing their required duties. Upon request/ the Aide will be required to submit 
a statement from her physician stating that she is physically capable of continuing 
active employment.
4.2 The Aide who is pregnant and who has submitted a statement from her physician 
indicating that she is physically incapable of carrying out her responsibilities will be 
granted the right to use accumulated sick time for the purpose of this leave. The 
leave shall commence at the time that the physician states that the Aide is unable to 
continue employment as a result of her pregnancy.
4.3 Any member of the bargaining unit shall be entitled to an unpaid leave for the 
purpose of childrearing. No distinction is to be drawn among natural childbirth/ 
adoption/ or "de facto" custody of a relative. This leave will be automatically 
available upon request for a period of up to one (1) year. Requests for an additional 
year of unpaid leave may be granted upon petition to the Board of Education.
4.4 Upon the conclusion of any leave defined in this Section/ the Aide shall be 
immediately assigned to the same position formerly held or, if that position is no 
longer in existence, to a substantially equivalent position.
Section 5 -  Leave for Personal Health or Family Hardship
Any Aide may request leave for personal health or family hardship to the 
Superintendent of Schools who will make the request known to the Board. The 
Board may permit an Aide to take unpaid leave not to exceed one (1) school year in 
length for, restoration of health, or the alleviation of hardship involving 
himself/ herself or of the immediate family. In considering such recommendation, 
the Superintendent of Schools and the Board of Education shall take the following 
factors into account:
A. Length of time the Aide has served the Marathon Central School system.
B. Benefit which would result for the school system and the individual.
C. Expectation of the Aide's return to the Marathon Central School system.
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The Marathon School Board and the School District's Aides respect the importance 
of professional involvement in educational conferences/ workshops and training. 
Furthermore/ the Board supports this through budgetary allotments.
A. Aides may be released for attendance at/ and travel to and from educational 
conferences for a maximum period of four (4) days, of which three (3) days 
may be student attendance days and one (1) day is a non-student attendance. 
Conferences must be pre-approved by the Aide's immediate supervisor and 
the Director of Instruction.
B. Aides shall be reimbursed for approved and receipted educational conference
expenses. The expenses to be reimbursed will include: travel expenses,
lodging expenses and meal expenses in accordance with the Board of 
Education Policy Number 6830.
C. Upon his/her return, the Aide agrees to submit a written or oral report on the 
conference he/ she attended to the Board of Education and to their immediate 
supervisor. Failure to submit this report will result in the Board waiving the 
Aide's right to reimbursement. Furthermore, the Aide agrees to share 
materials and ideas gained through his/her conference experience with 
his/her colleagues wherever applicable.
D. No Aide shall be compelled by the District to attend any workshop or 
conference not scheduled on a regular workday. Aides who do choose to 
attend such a workshop or conference, requested by the District, shall have 
expenses reimbursed (as described above) and will be paid at their per diem 
rate of pay for the additional day(s) of work.
Section 7 -  Association Leave
The Association shall have a total of four (4) days per year to be used for any of the 
following purposes: Lobbying, attendance at NEA or NYSUT Representative
Assemblies or conferences, or seeking resolution to labor relations problems in the 
District. Said days may be taken in one-half (V2) or whole day increments. The 
Superintendent will be notified. In addition, the Association may request release 
time not to exceed one (1) hour per instance for employee relations problem solving. 
Such hourly release time shall be subject to the discretion of the Superintendent.
Section 8 -  Family and Medical Leave Act (FMLA)
With respect to the Family and Medical Leave Act of 1993, each eligible employee is 
entitled to twelve (12) weeks of unpaid leave; maintenance of group health benefits
Section 6 -  Leaves for Conference Attendance / Workshops and/or Training
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during the period of leave on the same basis as the health benefits were offered prior 
to the leave; and the right to be reinstated to the same or equivalent position upon 
returning. Such leave may be taken to care for the employee's child (birth, adoption, 
or foster care), to care for a seriously ill family member, or because of the employee's 
own serious illness. The twelve (12) week leave will be granted on a rolling twelve 
(12) month basis, from the date an employee initially begins his/her Family Medical 
Leave Act leave.
Section 9 -  Jury Duty Leave
No member of the bargaining unit required to serve on a jury during the school year 
shall suffer a loss of compensation as a result of such jury duty.
ARTICLE XIV -  MUTUALITY OF OBLIGATION
Section 1 -  Agreement
The Board and the Association will make every good faith effort to carryout the 
spirit, as well as the letter, of this Agreement, subject to law. Both parties further 
agree to take no action that will demean the process or be contrary to the laws of the 
State of New York pertaining to work stoppages or strikes by public employees 
during the period of this Agreement.
Section 2 -  Amending of Rules
The Board herewith amends its rules and regulations to the extent necessary to give 
effect to the provisions of this Agreement,
Section 3 -  Assumption of Obligation
The assumption of the mutuality of obligation assures the School District of an 
agreeable relationship between the Board and the Aides of the Marathon Central 
School District.
ARTICLE XV -  THE PROFESSIONAL POSTURE OF THE ASSOCIATION
The Association subscribes to and will encourage its membership to accept the major 
responsibilities of a Teacher Aide. The Association will exert its influence in 
establishing a healthy climate for the educational enterprise in the Marathon Central 
School District. When called upon, its membership will contribute time, knowledge, 
and expertise to the Board and Superintendent of Schools in the development and 
implementation of School District policy.
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ARTICLE XVI -  TAYLOR LAW REQUIREMENT
"It is agreed by and between the parties that any provision of this Agreement 
requiring legislative action to permit its implementation by amendment of law or by 
providing the additional funds therefore, shall not become effective until the 
appropriate legislative body has given approval."
ARTICLE XVII -  SAVINGS CLAUSE
If any provision of the Agreement or any application of the Agreement to any Aide 
or group of Aides shall be found contrary to law, then such provision or application 
shall not be deemed valid and subsisting, except to the extent permitted by law, but 
all other provisions or application will continue in full force and effect.
ARTICLE XVIII -  RETIREMENT
State Retirement Plan
The employer shall continue their practice of providing the guaranteed retirement 
benefits for all Aides of the participating employer of Section 75-1; Title 8 Laws 
pertaining to the New York State Employees' Retirement System (NYSERS) for all 
eligible Aides.
ARTICLE XIX -  REVIEW OF PERSONNEL FILE
Upon request in writing, any member of this bargaining unit will be provided an 
opportunity to review and make copies of all material in his/her personnel file or 
departmental personnel file if they are maintained, except confidential letters, letters 
of recommendation and information, which is received by the employer prior to 
employment. Any Aide will be entitled to have a representative of this Association 
accompany him/her during such review. Only those who have an official right and 
reason for doing so may inspect the file of any member of this bargaining unit. No 
file of any person covered by this Agreement shall be open to public inspection 
except upon specific consent of the person.
ARTICLE XX -  RESPONSE TO UNFAVORABLE MATERIALS
No material unfavorable to an Aide's conduct, service, character or personality will 
be placed in his/her personnel file or departmental personnel file, if any are 
maintained, unless the Aide involved has had the opportunity to review the material
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and is provided with a copy of such material, An Aide will acknowledge that 
he/she has had the opportunity to review such material by affixing his/her 
signature to the copy to be filed/ with the express understanding that such signature 
in no way indicates agreement with the material. The Aide shall also have the right 
to submit a written answer to such material/ and his/her answer shall be reviewed 
by the Superintendent and attached to the file copy.
ARTICLE XXI -  CHAPERONE COMPENSATION
Aides shall be paid forty dollar's ($40) for chaperoning events at or away from the 
Marathon Central School District. The parties will continue to recognize back to 
back/ adjoining sporting events such as seventh/ eighth grade basketball games 
and/or Junior Varsity/Varsity basketball games as a single event. Chaperones 
working day long events such as a wrestling tournament will be paid a double or a 
triple stipend depending on the length of the event, (e.g. chaperones of a wrestling 
tournament lasting from 7:00 a.m. to 3:00 p.m. would be paid a double stipend; 
chaperones of a wrestling tournament lasting from 7:00 a.m. to 7:00 p.m. would be 
paid a triple stipend.)
ARTICLE XXII -  EMPLOYEE TRAVEL
It is recognized by the parties that Aides employed by the School District may be 
required to travel in the performance of their duties for the School District. When 
and if possible/ school vehicles will be used for travel while performing these duties. 
If school vehicles are not available/ Aides who are required to travel in the 
performance of their duties on behalf of the Marathon Central School District will be 
reimbursed for the use of their personal vehicle at the maximum non-taxable 
mileage rate allowed by the Internal Revenue Service. The use of personal vehicles 
must be pre-approved in accordance with School District policy.
ARTICLE XXIII -  USE OF SCHOOL FACILITIES
Section 1 -  Use Without Cost
The Association and/ or its Executive Committee shall be allowed the use of any 
room or building belonging to the Board of Education/ without cost/ upon 
application for such use in accordance with the policies of the Board of Education.
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Section 2 -  Bulletin Boards
Bulletin boards shall be made available in each school for Association use. The 
Association will have the right to post notices and communications on the bulletin 
boards maintained on the premises and facilities of the employer.
Section 3 -  Mailboxes
The Association shall have the privilege of accessing school mailboxes for 
distribution of notices pertaining to Association business; the mailboxes shall not be 
used for purposes of advocacy of positions or particular points of view.
Section 4 -  Printing
Copies of this Agreement will be printed at the joint expense of the Board and the 
Association and a copy shall be made available to each member of the unit and each 
new employee as he/she is hired.
ARTICLE XXIV -  COPIES OF BOARD AGENDA AND MINUTES
Upon request the Association will be provided with a copy of the popularized 
minutes of official Board meetings as soon as possible after such meetings. A copy 
of the agenda for each Board meeting, and any attached documents will be given to 
the Association upon request at least two (2) days prior to each Board meeting.
ARTICLE XXV -  COPIES OF BOARD POLICIES AND RULES
Upon request the Association will be provided with copies of the School Board's 
personnel policies and rules and regulations. Should changes be made to those 
policies the School Board will immediately provide copies of the new policies to the 
Association.
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ARTICLE XXVI -  DURATION
The provisions of the Agreement shall be effective as of the date of July 1, 2010/ and 
except wherein exceptions are noted/ remain in effect and in full force until June 30/
2014.
FOR THE ASSOCIATION FOR THE DISTRICT
KAREN WILLIAMS
President
Marathon Educational Support Assn.
REBECCA STONE
Superintendent of Schools 
Marathon Central School District
A\C\\a
Date
--------7)3°! R -
Date
BOARD OF EDUCATION 
Central School District #1 
Towns of Marathon/ ET AL 
Marathon/ New York
Board of Education
TERRIE ATWOOD
Vice President 
Board of Education
7 / 3 o [ 1 2 _
Date
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APPENDIX A -  SALARY INCREASES
Section 1 -  Returning Aides
1.1 For 2010-2011 each returning Aide's salary shall be increased by three percent (3%).
1.2 For 2011-2012 each returning Aide's salary shall be increased by sixty-five cents 
(650) per hour.
1.3 For 2012-2013 each returning Aide's salary shall be increased by sixty-five cents 
(650) per hour.
1.4 For 2013-2014 each returning Aide's salary shall be increased by sixty-five cents 
(650) per hour.
■ A seven hundred fifty dollars ($750) adjustment will be made to the wage rate 
of the SH/CSE Aide positions.
Section 2 -  Continuing Education Awards -  Aides
2.1 Incentives
Effective September 1, 2006, the incentives shall apply:
For each Associate's Degree earned an Aide will earn a salary increase of two 
hundred dollars ($200). For each Bachelor's Degree earned an Aide will earn an 
additional salary increase of two hundred dollars ($200).
2.2 College Level Study / Graduate Level Study / In-Service Credit
Aides may be required to attend regular staff development programs and faculty 
meetings when topics are deemed appropriate and relevant for Aides by the 
administrator responsible for the program.
Aides may take coursework beyond that required by the District at the Graduate/ 
Undergraduate/ or In-Service level and may seek additional compensation for 
completed coursework as long as the following conditions are met:
■ Courses for salary credit must receive prior approval from the 
Superintendent of Schools.
■ Courses must be related to the employee's job and responsibilities with the 
District.
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1 Payment will be made by the Board of Education pending receipt of evidence 
of successful completion of coursework.
Courses will be approved at thirty-three dollars ($33) per credit hour. 
Fourteen (14) seat hours of pre-approved In-Service work will count as one 
(1) credit hour.
The District will pay tuition only for courses that the employee takes at the 
Superintendent's request.
Section 3 ~ Starting Salary
Starting salaries shall be as follows:
2010- 2011..............................................fourteen thousand forty-one dollars ($14,041)
2011- 2012............ fourteen thousand three hundred twenty-two dollars ($14,322)
2012- 2013............................. fourteen thousand six hundred eight dollars ($14,608)
2013- 2014..................................... fourteen thousand nine hundred dollars ($14,900)
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MEMORANDUM OF AGREEMENT
Between The
MARATHON EDUCATIONAL SUPPORT ASSOCIATION
And The
MARATHON CENTRAL SCHOOL DISTRICT
Teacher Aide to Teacher Assistant -  Seniority Agreement
This Agreement, by and between the Marathon Central School District and the 
Marathon Educational Support Association, shall be retroactive to April 3,2007.
WHEREAS, the Marathon Central School District (hereinafter the "District") and the 
Marathon Educational Support Association (hereinafter the "Association") have 
discussed and bargained collectively over the effects of the District's decision to 
transition certain teacher aides to teacher assistants together and with their respective 
representatives,
IT IS AGREED as follows:
1. The seniority of all teacher aides who transition to teacher assistants effective 
September 1,2007 will have their seniority in the teacher aide bargaining unit (Marathon 
Educational Support Association) frozen.
2. Subsequent to September 2, 2007 those teacher aides transitioned to teacher 
assistants will begin to accrue seniority as a teacher assistant in accordance with the 
Collective Bargaining Agreement between the Marathon Central School District and the 
Marathon Teachers' Association.
3. For excise purposes only, teacher assistants covered by this Memorandum of 
Agreement may use their accrued (frozen) seniority in the teacher aide bargaining unit 
to displace a less senior teacher aide should a reduction in staffing amongst teaching 
assistants take place.
4. For retiree health insurance eligibility purposes, the parties recognize that service 
to the Marathon Central School District will include combined years of service as a 
teacher aide and years of service as a teacher assistant.
FOR THE ASSOCIATION FOR THE DISTRICT
KATHLEEN GERBER
Association President 
Marathon Edu. Support assoc.
Superintendent of Schools 
Marathon Central School District
W -
Date Date
Southern Tier -  vestal regional Office
305 Vestal Parkway W est 
Vestal, New York 13850 
607-786-5742 or 800-696-9788
